R-15-107

RESOLUTION

APPROVING THE COST ITEMS OF A COLLECTIVE BARGAINING AGREEMENT
BETWEEN THE BOARD OF PUBLIC WORKS OF THE CITY OF NASHUA AND
LOCAL 365 OF THE AMERICAN FEDERATION OF STATE, COUNTY AND
MUNICIPAL EMPLOYEES (AFSCME), AFL-CIO FROM JULY 1, 2014 THROUGH
JUNE 30, 2017 AND AUTHORIZING RELATED TRANSFERS

CITY OF NASHUA

In the Year Two Thousand and Fifteen

RESOLVED by the Board of Aldermen of the City of Nashua that the cost items of the
attached collective bargaining agreement between the Board of Public Works of the City of
Nashua and Local 365 of the American Federation of State, County and Municipal Employees
(AFSCME), AFL-CIO are approved. The collective bargaining agreement covers the period from
July 1, 2014 through June 30, 2017.

In addition, this resolution authorizes the transfer of $77,371 from Department 194,
Contingency, Account #70150 “Contingency for Negotiations” into various departments,
Account #51900 “Payroll Adjustments” to fund FY2015 salary adjustments contained in the
agreement.






LEGISLATIVE YEAR 2015

RESOLUTION: R-15-107

PURPOSE: Approving the cost items of a collective bargaining agreement
between the Board of Public Works of the City of Nashua and
Local 365 of the American Federation of State, County and
Municipal Employees (AFSCME), AFL-CIO from July 1, 2014
through June 30, 2017 and authorizing related transfers

ENDORSER(S): Mayor Donnalee Lozeau

COMMITTEE

ASSIGNMENT:

FISCAL NOTE: The cost analysis is attached.
ANALYSIS

This resolution approves the cost items of a collective bargaining agreement between the Boad of
Public Works of the City of Nashua and Local 365 of the American Federation of State, County
and Municipal Employees (AFSCME), AFL-CIO. The Agreement has a term of 3 years,
commencing on July 1, 2014 and expiring June 30, 2017. The board of aldermen must vote
whether or not to approve the cost items of this contract within thirty (30) days of receipt. RSA
273-A:3 1I (c). The resolution also authorizes the transfer of funds from “Contingency for
Ncgotiations™ into various departments, Account #51900 “Payroll Adjustments” to fund FY2015
salary adjustments contained 1n the agreement.

Charter Sec. 53 permits the Board of Aldermen to transfer any unencumbered appropriation
balance or any portion thereof from one department, fund or agency to another. NRO § 5-130, H
provides that “when proposed legislation to transfer or reappropriate a particular appropriation or
portion thereof has had its first reading, such tunds shall not be expended or transferred while the
Icgislation is pending”.

This CBA was approved by the Board of Public Works at their meeting on January 22, 2015.

Approved as to account Financial Services Division
number and/or structure,

and amount:
By:

Approved as to form: Officd 6f Corporation Counsel

By: (DZ(/LU/'Q—? @M (s
Date: Z ;—D /5







City of Nashua

AFSCME Contract Analysis 111312015
Base
Line No. Description FY14 FY15 FY16 FY17

1 Number of Employees in Analysis 104 104 104 104

2 Rate Increases Note (A) Note (B) Note (C)

3

4 Note {A) July 1, 2014 Increase - 1.5% January 1, 2015 Increase - 1.25%

5  Note (B) July 1, 2015 Increase - 1.5% January 1, 2016 Increase - 1.25%

6  Note (C) July 1, 2016 Increase - 1.5% November 1, 2016 Increase - 0.5%

7

8 Base Pay Increases

9 General Fund DPW $ 61.196 $ 62,481 § 64,680
10 Sofid Waste Fund $ 21,327 $ 21775 $ 19,056
1 Wastewater $ 20,559 S 20991 $ 18,370
12
13  Base Pay Calculations
14 Generat Fund DPW $ 2914080 $ 2975276 $ 3.037,756 $ 3,092.436
15 Solid Waste Fund 1,015,560 1.036.887 1,058.661 1,077,717
16 Wastewater 979,014 999,573 1.020,564 1.038.934
17
18 Total Base Pay $ 4908654 $ 5011736 $ 5,416,982 $ 5,209,088
18 $ Change over Prior Year $ 103,082 $ 105,246 $ 92,106
20  Real Annual Increase 2.1% 21% 1.8%
21
22 Other Salary Costs:
23 Generat Fund DPW.
24 Overtime S 983847 $ 1.004508 $ 1,022,589
25 Longevity 52,200 62,200 §2.200 52,200
28 Clothung 6,930 8,930 6.930 6.930
27 Shift Differental 3,885 3.967 4,050 4,123
28 Snow Pager Coverage 198,323 202,488 208,740 210.481
29 Total General Fung DPW $ 1224949 $ 1,249,431 $ 1,274,428 $ 1,296,303
30
31 Solid Waste:
32 Overume 246.280 % 251,452 $ 256.732 § 261.354
33 Longewity 14,000 14,000 14,000 14.000
34 Clottung 2.420 2420 2,420 2,420
35 Total Sohd Waste 262,700 $ 267,872 $ 273,152 § 277,774
36
37 Wastewater:
38 Overtime 160,500 $ 163871 § 167,312 §$ 170,323
39 Longevity 12,000 12,000 12,000 12,000
40 Clolhing 2,090 2,090 2,090 2,090
41 Shiit Differential 7,201 7.352 7.507 7.642
42 Total Wastewater 184,791 $ 185,313 $ 188,908 $ 192,055
43
44 Total Other Salary Costs $ 1669440 S 1,702,616 $ 1,736,488 $ 1,766,132
45  $Increase $ 33.176 $ 33872 § 29,643
46 % Annual Increase 2.0% 2.0% 1.7%
47
48  Total Base Pay and Other Salary Costs $ 6578094 § 8,714,352 $ 6,853470 $ 6,975,219
49§ Change over Prior Year $ 136.256 $ 139,119 § 121,749
50 % Change over Prior Year 2.1% 2.1% 18%






Line No.
52
53
54
55
56
57

City of Nashua
AFSCME Contract Analysis

Description
Retirement Costs:
Genera! Fund DPW:
Pension @ DPW Rate of 9.15% of Base Pay
Medicare
Total General Fund DPW

Solid Waste:
Pension @ DPW Rate of 8.15% of Base Pay
Medicare

Total Solid Waste

Waslewater.
Pension @ DPW Rate of 9.15% of Base Pay
Medicare

Total Wastewater

Total Retirement Costs
$ Change over Prior Year
% Change over Prior Year

Insurance Benefits Costs:

Medical Insurance Costs (Assumes 3% Increase in FY15; 5% FY16 &
Less: Employee Contributions {20%)

Subtotal - Medical Costs to City

Dental Insurance Costs (Assumes 3% Increase in FY15, FY16, FY17)
Life Insurance Costs (Increase based on Rate Increase)

Total Insurance Benefits Costs
$ Change over Prior Year
% Change over Prior Year

Total Costs
$ Change over Prior Year
% Change over Pnor Year

Average Annual Total Compensation Package
Average Annual Increase per Employee
Average Percentage Increase per Employee

111312015
Base

FY14 FY15 FY16 FY17
266,638 $ 272,238 277955 $ 282,958
42,254 43.141 44,047 44,840
308,892 $ 315,379 322,002 $ 327,798
92924 § 94,875 96,868 $ 08,611
14,726 15,035 15.351 15.627
107,649 $ 109,910 112,218 § 114,238
89,580 $ 91,461 93,382 $ 95,063
14,196 14.494 14,798 15,065
103,775 $ 105,955 108,180 $ 110,127
520,317 $ 531,244 542,400 $ 552,163
$ 10.927 11,156 $ 9,763
2.1% 21% 1.8%
1,792.287 $ 1,846,056 1,938,358 § 2,035,276
(358.457) {369.211) {387.672) (407.055)
1433830 § 1.476.844 1.550.687 $ 1,628,221
101,346 104,386 107.518 110.744
4.680 4.778 4.879 4,966
1,539,856 § 1,586,009 1,663,083 $ 1,743,931
$ 46,154 77074 $ 80,848
3.0% 4.9% 4.9%
8,638,267 § 8,831,605 9,058,954 $ 9,271,314
$ 193,338 227,349 $ 212.360
2.2% 2.6% 2.3%
83,060 $ 84,919 87,105 $ 89,147
$ 1,859 2,186 § 2,042
2.2% 2.6% 2.3%






AGREEMENT BETWEEN THE BOARD OF PUBLIC WORKS

OF THE CITY OF NASHUA, NEW HAMPSHIRE,
AND LOCAL 365 OF THE AMERICAN FEDERATION OF STATE,
COUNTY AND MUNICIPAL EMPLOYEES, AFL-CIO

EFFECTIVE JULY 1, 20144 THROUGH JUNE 30, 20147

SUBJECT TO APPROPRIATION BY THE ALDERMANIC FINANCE COMMITTEE
AND APPROVAL BY THE MAYOR AND THE BOARD OF ALDERMEN
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